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2.6 Remuneration Policy

The Board of Directors is aware of remuneration to all directors, sub-committees and
executives appropriately in accordance with the duties and responsibilities participation of
each director. The remuneration of the company shall compare to the remuneration of similar
types of business in other companies. The board of directors has assigned the nomination and
remuneration committee to determine and review the criteria, policies and forms of
consideration of compensation or other benefits to the board of directors and all sub-
committees for presentation. The board of directors agreed before proposing to the
shareholders’ meeting for approval.

The remuneration for executives is in accordance with the criteria by the board of
directors, which are linked to the performance of the company each year and the annual
performance of each executive and will be submitted for approval from the meeting of the
Board of Directors. In this regard, the consideration of remuneration for executives is
appropriate for their duties, responsibilities, and sufficient to motivate and retain quality
personnel.



